
COMMON FACTS:  The Plagiarized Paper 

 
 
Quinn, a senior, is a student in Dr. Gonzales' seminar. Dr. Gonzales is an expert in Latin 
American history and politics. Both have reputations for being outspoken. Since the 
beginning of the term, Dr. Gonzales and Quinn would engage in frequent and extensive 
discussions on the nature of US influence in Central and South America. However, it is 
hard to believe that this kind of situation would have ever happened at our university. A 
faculty member and a student got into a shouting match, and all over a request to rewrite 
a term paper. 
 
The problem that brings them to mediation occurred within the past two weeks and 
involved intervention by Campus Security. From a synthesis of the two complaints filed 
before the Judicial Affairs Committee on campus, it appears that there was a 
confrontation over an allegedly plagiarized term paper in a course in which Quinn is the 
student and Dr. Gonzales is the professor.  Quinn’s complaint emphasizes that a grade of 
an “F” is unfair for an assignment that was submitted four days early because the student 
was going to attend a mock mediation tournament representing the university. The 
student says s/he could have rewritten the paper and cured the problem before the due 
date.  The failing grade will cause the student to receive no higher than a “C” in the 
course, marring an otherwise straight “A” transcript.  Dr. Gonzales’ complaint states that 
the student threatened the professor in the professor’s office and that the student’s 
conduct was verbally offensive.  A Campus Security Incident Report filed on the day of 
the incident states that when Officer Wilson was locking down the Humanities Building 
s/he heard yelling from Dr. Gonzales’ office, intervened, and escorted Quinn from the 
building. 
 
Both have agreed to participate in the mediation, though neither is pleased at having to do 
it. Quinn's friends and advisor have strongly advised him/her to mediate rather than face 
possible disciplinary action based on Dr. Gonzales's complaint. Dr. Gonzales's faculty 
chair encouraged him/her to mediate rather than requiring administrative action on 
Quinn's complaint which could delay tenure.  Mediation is being provided by members of 
the joint student-faculty Judicial Affairs Committee. Dr. Gonzales will participate at the 
mediation and have his/her department chair (a political science professor) as an 
advocate.  Quinn will participate at the mediation and have his/her faculty advisor (a 
management professor) as an advocate. 
 
 
 
 
 
 
 
 
 



Additional Facts for Dr. Gonzales and advocate 
  
At first you were interested in having Quinn in class. S/he is very bright, engages in class 
discussions and is a campus leader. Quinn has made important contributions to the 
community. As a student, s/he is widely viewed by the faculty as having a brilliant mind 
and strong analytical skills. Too often students in your seminars have offered only 
superficial views in place of thoughtful and analysis. You hoped that with Quinn in the 
class, other students would be encouraged to participate actively in class discussions. 
 
In your syllabus, there is a paragraph warning of the consequences of plagiarism.  Any 
paper submitted to the “Seen-It-Before” website that was found to have over 25% of its 
content lifted from another source without proper citation would receive an “F”.  Quinn’s 
paper had 30% of its content taken from other sources without proper citation.  Because 
that paper was one half of the semester grade, Quinn will receive a “C” for the course 
when you submit grades at the end of the term which occurs in three weeks. 
 
Because Quinn was leaving to represent the university in a mediation tournament, s/he 
turned the paper in 4 days early.  You graded the paper, found the plagiarism problem, 
gave the paper an “F” and returned the paper the next day.  When Quinn saw the grade, 
s/he asked to see you that evening about a possible revision of the paper.  Quinn came to 
your office that evening, but when you mentioned the plagiarism problem, Quinn became 
angry, and accused you of being out to get him/her since the paper was not even due 
yet—and the due date was in two days.  You replied that s/he was out of line. The yelling 
intensified and was only stopped by the intervention of Campus Security. 
 
Initially you thought Quinn would be a candidate for a prestigious graduate fellowship in 
international politics at Oxford (a fellowship you once received). You were prepared to 
sponsor him/her, endorse his/her application, and help him/her with the process. Now, all 
that you had hoped for him/her has vanished, and in its place are feelings of anger and 
betrayal.  The deadline for nominating candidates for the fellowship occurs in two weeks 
and you have no other students in mind for it.  You filed your complaint because you 
believe Quinn’s treatment of you was not appropriate, and you would like an apology. If 
this mediation does not resolve the situation, the Judicial Affairs Committee will hold 
formal hearings and take the appropriate action on these complaints. 
 
 
 
 
 
 
 
 
 
 
 
 



Additional Facts for Quinn and advocate 
 
As a major in international business management, you took Dr. Gonzales' seminar 
because you have a deep interest in international politics, and Dr. Gonzales is a highly 
regarded teacher and expert in the field. S/he only came to campus a year ago, and until 
now you hadn't been able to study with him/her. However, you have been disappointed 
by the rigid approach s/he has taken toward issues such as attendance and suspected 
plagiarism.  Trying to please Dr. Gonzales, you turned in a term paper four days early 
because you had the opportunity to attend a mediation tournament and represent the 
university. As a student leader, you've been involved in other meetings and conferences 
on student leadership. Because of that involvement, you'd been asked to attend this 
tournament. In an effort to complete the paper early, you were not as thorough about 
proof-reading your work and you forgot to cite some of the source materials you had 
quoted in the paper.  When you went received the paper with the “F” grade, you asked to 
come by his/her office that evening to discuss a revision of the paper.  When you arrived, 
Dr. Gonzales said s/he didn't want to hear your reasons for plagiarizing and that the grade 
on the paper would be the grade you would receive because of the seriousness of 
plagiarism. S/he emphasized the report from the “Seen-It-Before” website which showed 
30% of the paper was not properly cited. You began to argue with him/her and tell 
him/her that his/her treatment of you was unfair because the paper was not even due yet. 
You did raise your voice, and got out of the chair yelling about the paper.  Dr. Gonzales 
also got up and yelled back and at that point in time, Campus Security intervened and 
asked you to leave the building and you did. 
 
What a lousy way to end your undergraduate career. Because of the failing grade on the 
term paper, you will receive a “C” grade for the semester in this course.  Up to this point, 
you had a perfect 4.0 average. Although the syllabus was clear about the grade of an “F” 
for papers that had more than 25% of the content taken from sources not properly cited,  
you were four days early and could have easily rewritten the proper including the proper 
citation for the quoted portions.  You filed your complaint hoping to resolve this grade 
problem. In addition, you had high hopes that Dr. Gonzales would become a mentor this 
year, help you with decisions about graduate schools, and perhaps even support your 
application for the fellowship in international studies which s/he once held at Oxford. 
Now, instead you've got to deal with this plagiarism complaint, and any hope of his/her 
support is gone and graduate school might consider a plagiarism complaint sufficient 
reason to deny you admission. If this mediation does not resolve the situation, the Judicial 
Affairs Committee will hold formal hearings and take the appropriate action on these 
complaints. 



 


